UNIVERSITY OF CALIFORNIA SAN FRANCISCO

Resume Supplement

Certain information on this form is required by law. Final candidates must complete this form prior to date of hire. A copy of the completed form is to be retained in the hiring department.

Name: ______________________________________________________________________

                               Last                                                       First                                          M.I.

Employment History (starting with the most recent position):

	Employer Name and Address


	Start Date
	End Date

	Position Title


	Ending Salary

	Supervisor’s Name


	Phone Number

	Reason for Leaving


	May your current supervisor be contacted?


	Employer Name and Address


	Start Date
	End Date

	Position Title


	Ending Salary

	Supervisor’s Name


	Phone Number

	Reason for Leaving


	May your supervisor be contacted?


	Employer Name and Address


	Start Date
	End Date

	Position Title


	Ending Salary

	Supervisor’s Name


	Phone Number

	Reason for Leaving


	May your supervisor be contacted?


UC Employment History:

	Have you ever worked for UC?                               
	( Yes                        ( No

	Which campus?
	Dates

From:                         To: 

	Position:
	Department:

	Other names used in previous UC employment:


	Do you have relatives employed at UCSF?

If yes, complete the following.

(Under University policy, a near relative is defined as a spouse, domestic partner, parent, child (including the child of a domestic partner), sibling, in-law or step-relative)
	( Yes                        ( No

	Name


	Department
	Relationship to you


	Positions designated as “critical” require fingerprinting in order to conduct a criminal background check.  The fingerprints will be used to obtain records of any criminal history you may have.  A conviction will not necessarily disqualify you from consideration from employment.  The University may consider the nature, date and circumstances of the offense as well as whether the offense is relevant to the duties of the position for which you have applied.  A conviction is any plea of guilty or nolo contendere (no contest) or a verdict of guilty.
Have you ever been convicted of an offense by any court other than the following:
a.   Traffic violations for which the fine imposed was $300.00 or less;

b.   Any conviction specified in the Health & Safety code section 11361.5 which pertains to various marijuana offenses;

c.     Any conviction that has been sealed, expunged or legally eradicated;

d.    Any offense which was finally settled in juvenile court or referred to the youth authority;

e.    Any misdemeanor conviction for which probation has been successfully completed or otherwise discharged AND the

      case has been judicially dismissed pursuant to Penal Code section 1203.4.  To qualify for omission under Penal Code

      section 1203.4, an individual must have taken an affirmative action to file a petition with a court to have the conviction

      set aside and been successful in that action.

    (  Yes    (  No

If you answered “yes”, you must complete a “Conviction Record Statement.” This form is available from the Client Services Center, Human Resources Department, 3333 California Street, Suite 305 San Francisco (Box 1202), at 476-1645 or from our website, http://ucsfhr.ucsf.edu.
Notice of Crime Awareness and Campus Security Act

The University of California, San Francisco's annual security report includes statistics for the previous three years concerning reported crimes that occurred on campus; in certain off-campus buildings owned or controlled by The University; and on public property within, or immediately adjacent to and accessible from the campus.

The report also includes institutional polices concerning campus security, including alcohol and drug use, crime prevention, the reporting of crimes, sexual assault, and other matters. You can obtain a copy of this report by contacting UCSF's Police Department at (415) 476-1414 or accessing their web site at http://www.police.ucsf.edu/Student_Right_to_Know/index.htm
  


At the time of hire, will you be able to submit proof of current work eligibility?       (  Yes        (  No

For positions designated in the University Title and Pay Plan as non-exempt under the Fair Labor Standards Act and which are not represented by an exclusive bargaining agent, any overtime is compensated at the University’s option and discretion either in the form of compensatory time off or in pay.

Candidate’s Statement: I hereby certify that the information I have provided on my resume is true and complete to the best of my knowledge and I have read and understood all statements on this form. I understand that information on my resume and on this form is subject to verification, and falsification of any information is considered a serious infraction and may result in the termination of my employment with the University upon discovery.

	Name (print)


	Signature


	Date
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