[image: image1.jpg]


  ​​​​​​

[image: image2.png]









UC Bargaining Bulletin: AFSCME SX














University presents AFSCME with significantly 


improved wage proposal


�UC and the American Federation of State, County and Municipal Employees met throughout the week in consultation with a State mediator.  This morning, the university presented the union with a significantly improved wage offer.  





In our most recent proposal to the union, the university offered to increase minimum rates to $11.50-$12/hour depending on location and transition to a step salary structure in addition to the university’s previous proposal, which included:





WAGES: Effective after ratification, local equity proposals amounting to $2.6 million.  The University has also proposed to reopen wages once the State budget is passed. The total cost of the University’s wage offer amounts to at least $6.8 million—an increase of over $3 million from our last proposal;





HOURS OF WORK:  UC has proposed to maintain overtime pay after 40 hours in a work week, consistent with CSU and the State;


DEVELOPMENT:  Professional development and educational leave increased to 40 hours;


HEALTH CARE BENEFITS:  The same high quality health benefit plans offered to all other UC employees at the same cost.  UC’s last proposal outlined conditions for possible reopeners on benefits as well;


RETIREMENT:  UC employees have not had to contribute toward the cost of their pension benefits – considered the gold standard by many – for over 17 years due in part to strong investment performance.  UC’s last proposal outlined conditions for possible reopeners on retirement as well;


The union is scheduled to announce the results of their strike vote this morning (May 23).  While the university cannot speculate on the results, it is clear that the union’s goal throughout bargaining has been to align the service unit negotiations with the patient care technical unit in order to allow for a combined work action.  





On May 21 the university filed an unfair labor practice charge against the union with the Public Employment Relations Board detailing this charge along with other actions made throughout negotiations by the union which indicate their lack of good faith in the process, including refusing to make counterproposals.  In addition, the university is seeking a temporary restraining order in the event the union moves forward with a strike.





UC has bargained in good faith and has made movement on a number of issues that the union has indicated are important to agreement.  The union has repeatedly rejected the university’s proposals.





The university does not believe that a strike is in the best interest of UC students, patients or employees, and UC’s bargaining team continues to reiterate the need for mediation between the two parties in order to reach agreement, which is the ultimate goal of the university.    




































