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Leave Entitlements

Eamily:andfviedical Leave:r Act (EVILEA)
Pregnancy: Disanpility lceave (PDDL)
Califiermia Eamily: Rights Act (CERA)



EIVIEA

Eamily: and Medical Leave Act of 1993

Intended 1o
Care ofi newiherm or adepted child: (Includes paternity’ leave)

Care for Spouse, domestic partner, child or parent Whoe has a
serious health condition: (Includes’ patemity:leave)

EOr Your 6w Serieus healthrcondition

Employee’s joh s pretected for up tor 12 WEEKS per;
calendar year

e gualify, empleyee must ave at least 12 moenthAs ofi
service and worked at least 1,250 hours durng the 12
months pror terthe reguested leave

UC contrbuiens for health (med/dent/ept) plans
continue during 12-week peried



EVILA (Contid)

Generally, leave IS unpald Unless;sick leave,
Vacation or extendedisick Ieave. IS USed

Reguires; 30 day advance notice i leave s
foreseeanle

Reguest must be i writing (EMLA: fern)

PPSM Empleyees: eliginle for ENMLA entitied 1o an
additienal 12 weeks of supplemental family. and
meadical leave

JO pretection continues; UC contrkhution ends
Contact: UCSE HR/ILabor & Employer Relations



Department Responsinpilities

Advise employee te contact Benefits Office for
Disanility: Clain Packet

Department sends the employee the fiellewing
=VILATdecuments (1 — 6) within twe: days of the
nitial netice:

1. Previsional Designation Letter

2. “Your Rightsiand Obligatiens under the Eamily' and Medical Leave Act
ol 19987

Leave off aldssence: reguest form

EFamily: andl Medical Leave: Certification

Eamily andi Medical Leave: Return to Work Certification
Eamilyrand Medical Leave Benefits Checkiist

UPAY: 850! (at Ieast one to enroell the newihormn)
HCRA/Depcare Form(s)

Suin BOL _OR e

hittp://ucsiinr. ucst.edu/policies/managers/infie. hitml?x=240

See Excliange jor all documents and guigelines



PDL

Pregmnancy: Disabllity [Ceave

I Califieimia, empleyee may. take tp te 4
MEATAS) 6ff Unpaid Ieave: el a pPregnancy-
related disanility,

May/ runr cencurently with EMIEA and Short
Ferm/sSupplemental Disanility (Lioerty:
Mutwal)




CFRA

Califernia Family: Rights Act off 1991

Prevides up te; 12" wWeeks of leave With
reinstatement rghts, just liker EMIEA

RURS concurrently, withr EMLEA (paternity leave)
Begins wWhen Pregnancy. Disability: Leave: ends
Continues e provide: |eh protection

Emploeyee must first gualify fer ENVILA
Nofierms to complete




How: do EMLA, CEFRA and PDL
Interact?

PP and EMIEATrUR concurrently,

After PDLL Is' exihiausted oK employee Sino; Ionger
disabled (WhIchever: IS earlier) employee has 12
WeekKs| leave under CERA te hend withr child

“Employee may. e entitled 1o, a total of 7 moentias
leave (4 months PDL + 3imoenths CERA).



Interaction of Leaves

FMLA (if eligible) >

A

»
|

12 Weeks (max)

PDL >

A

»
|

4 months (max)

CFRA

\
i

A

12 Weeks (max)



Income While on Leave

Sick LLeave
Pisability: Payments
\/acation



Sick Leave

Used tercover disanility: plan waiting
PEried

MUst tiser all/up ter22 Werking days ofi Sick
leave: befiere Disahility, benefits hegin
(regardlessoi Waiting peried)

Viay: contintie ter User additienall sick: leave: i
desired



Short-term Disability

University-paid

Enreliment IS avitematic

Administered by Liberty Mutual

UC pays menthly: premivm

7. day walting peried

MUst use: all/22 Woerking days of sick leave: acelital
Monithly benefit:: 55% up! ter$800 menthaly: maximum
26, Week disability penoad

Generally, benefits begin 2 weeks, prior terdue date and end 6-8
weeks afiter delivery.

Maximun 6 weeksifor nermal delivery
Maximun 8 wWeeks for C-Section
Additional weeks may. be appreved, but enly. i medically: necessary.

UC contribution toward medicall plan; continues
Subject to taxes
Doees not Include long term| coverage



Supplemental Disability

Administered by Liberty Mutual
Employee-paid monthly: premium based en:
age
walting| period
full-time cevered salary: rate

Enroliment witheut Statement of Health (SOH) enly during PIE. All ether
times, SOH must be completed.

7,30,90 or 180 calendar day waiting period. The wailting period chosen
will'alse apply to the Short Term plan. Note: This period applies to
calendar days; so weekends de count.

Must first use up te 22 woerking days of sick leave before benefits hegin--
regardless el warting period chesen

Not subject te taxes
Temporary Component (52 weeks):
70%/$1.0,000 moenth maximum
Supplements ether iIncome up te 70%/max $10,000 per moenth
Unable te performithe duties of yyour ewn eccupation
Long Term component (53" week up torage 65 ifi eligible):
50%06/%$10,000 month maximum
Supplements other iIncome up to 70%/max $10,000 per month
Unable to perform the duties of any reasenable occupation
Stay-at-woerk/Return-to-work (SAW/RTW) (partial disability)



Pay When: Disability/EMLA Ends

\V/acation| aceruals

Reguires departmentaliapprovai

Must re-enrell in benefits Upen retuimn ter pay: status
Compensatory (Cemp) tinme: ofi

Contact Lanoy Relations for additionail
Infermation

Once vacatlomn/comp. timers exiialstea,
employee will e placead on Unpaldleave



Benelits Continuation

Paid disability leave
Unpaidtadisanility leave



Health/\Welfare Benefits on Paid
Leave

UC healthrcontrbutiens (medical, dental, optical)
continue during EMLA.

UC medicall plan: contribution (enly) may continue: fier up
10 6 moenths while: empleyee Is receiving shoert-term
disability’ Income.  THisi may iR cencurrent withr EMLA.

Once the empleyee’s Srori-ter disanility henefiits
and/or EMLEA leave ends, UC contributiens stop. liFnet on
pay status, employee will' have to; pay. gress: moentaly,
premiums; directly’ te) the: UCSE Payroll Department.



Benetits For the New: Baby

Health/Dental/\Vision: Insurance

Bany must Beradded 1o plans within 31 days of bith

Baly Is tempolarily’ covered Under mether's plan When borm,
PUL REEedSs te) e permanently added durng PIE

LLifer and" AD&D; Instrance

Basic and Expanded Dependent: Life
Infant covered afrter 24- heurs
PIE to enroll in or increase Supplemental coverage
PIE te enroll i’ Dependent: Life

AD&ID

If-employee has Family or Modified Eamily: coverage, Infant
autematically’ cevered at birth

Coverage can be added or changed at any time



Other Benefits while on Paid Leave

Life’ & Disability Insurance
Continue

HCRA/Depeare

Contributions centinue
Reimbursement eligibility, centinues

Legal Insurance
Continues

Auto/Hemeowners Insurance
Continues



Retirement Plans on Paid Leave

DC Plan/403(H)/457(1)
Contrbutions; continue: asiusual



Accruals on Paid Leave

Service credit
UCRP
Employment service
Sick leave & Vacation leave

Should e scheduled: at regulalir appeintment
ate



Unpaid Leave eff Absence

Health & Wellare and Retirement



Health & Welfare Benefits During
Unpaid Leave

Medical, Denital; Visien and Cegal Plamns

Employee may continue coverage fior upto 24 moenths by
arranging to pay: the gross premium. directly te payroll

Basic Life

Coverage automatically continues for up to 4 calendar months
at ne cost to the emploeyee while ean any approved leave of;
absence

Guaraniteed conversion eption
SupplementalfLife

Empleyee may continue coeverage fior up te 24 moniths by
arranging in advance: te pay monthly premium

Waiver of premium
Guaranteed conversion eption

AD&D and Dependeni Life Plans

Employee may continue coverage for upto 24 months by
arranging in advance te pay monthly premium

Short Term/Supplemental Disability & Workers
Compensation

Coverage ends the last day actively at woerk



COBRA

If- employee: lesesi UC sponsered medical, dental
OIf VISION! CeVErage, She may. continue henefits
Under COBRA under the fiellewing conditions:

Employer must provide: COBRA netice. infa timely,
Manner.

Employee must elect COBRA within 601 days of the
coverage end date o 60 days frem the date notice ofi
COBRA rights IsiISsued, WhICheVer Is later:.

NOTE: COBRA Qualiiying Event occurs when EMLA
enas.

http://ucsthr.ucst.edu/benefits/dibrs/infe. hitml?x=1318



HCRA/DCRA

HCRA/DCRA: Contributions stop When empleyee gees
offfi pay/ status. Employeercan only sulkmit for
reimbursement of claims that eceurread 6n 6r Prer to last
day’ off the menth In WhICH a contriputien Was: made
tnless employee isi approved under EMIEA; IR wWhIch
case; thefollowing applies to HERA anly/:

Under EMLA; the employee cani continue HCRA participation
during his/her leave. Inierder fiex this to happen, employee
must complete the: UPAY 919 peforeithe actual leave hegins.
ThisiwillFaliew medical expenses during EMLEA leave te) e
reimbursed up to the' HCRA limits

COBRA Option: I empleyee wants) te) continue
HCRA threugh remainder off the year and dees; not

gualify: fier EMLA, he/she cani apply for after-tax
contributions through COBRA. Employee should contact
SHPS fer details



Retirement Plansk onr Leave Without Pay,

403(19)), 457(19), DC Plans
Contrbuitions step Withremployee's; last paycheck

Distiilbutiens
Availlabler upen separation
May: alse) be avallable I permanenily: disablead

UCRP

INGI service credit IS earned, put PuyBack nay ke an
eptien upen empleyee's retuim

Soclall Security: Deductiens/Rayrell flaxes
Step When onleave wWithout pay.
Begin again When Back on|pay: status



Other Benefits: Leave Without Pay

Vacation/Sick Leave: [Dees not acerte durng
leave

Automonile and Homeowners/Renters
Insurance

Employee may. make personal payments: ter Payrell for
Uprter 24 moentis



Disabled Delivery

Week 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

30-Day Receives Short _term_& )
Supplemental Disability Vacation or LWOP

Waiting Period Income Benefits

FMLA

Family Medical Leave Act
(12 weeks maximum)

PDL 5 CFRA :
Pregnancy Disability Leave California Family Rights Act :
(4 months maximum) . (12 weeks maximum) :

A Normal Pregnancy and Delivery

Sick leave may be used if medical condition of
newborn requires mother’s attendance/care



Medical problems
require employee to
stop working early

Emergency

Caesarian
Section

Week 1 2 3 4 5 6 (7 8 9 10 11 12 13 (14 15 16 17 18 19 20+

30 day
waiting period

Receives Short-term and Supplemental Disability Income

Vacation or LWOP

Family Medical Leave Act
(12 weeks maximum)

FMLA

PDL

Pregnancy Disability Leave
(4 months maximum)

CFRA

California Family Rights Act:
(12 weeks maximum)

A Complicated Pregnancy and Delivery

Sick leave may be used if medical condition of
newborn requires mother’s attendance/care



Disabled Delivery

week 121 51 6 I I A I I O I A AR R 78 2 0

Vacation or LWOP

FMLA

Family Medical Leave Act
(12 weeks maximum)

CFRA

California Family Rights Act

(12 weeks maximum)

Pate

Sick leave may be used if medical condition of
newborn/spouse requires father’s attendance/care






